
Points of 2024 Remuneration Recommendation

■Remuneration revision in 2024
　Highest base increase in nearly 30 years, reflecting the state of private sector remuneration

Raise of 2.76% (11,183 yen) on average
Raises are made for all employees, with an 
emphasis on younger employees.

(4.50 months → 4.60 months)

▲August 8, 2024 
The President of the NPA, Kawamoto Yuko, submitted 
the Recommendation to then-Prime Minister, Kishida Fumio

2024 2.76％  (11.183yen) 4.60 0.10

3,634,000 yen

4,875,000 yen

6,874,000 yen

4,665,000 yen

7,568,000 yen

12,924,000 yen

Initial salaries and the level of remuneration for young employees will be significantly increased.
The system will be changed to place more emphasis on job responsibilities for Unit Chiefs and above, and the salary 
level of Division Directors/Office Directors at headquarters in particular will be fundamentally revised to reflect 
their roles.
The system will be revised to be a “prefecture” based system (formerly “city” based), with the exception of cities 
with a population of more than 0.2 million. The classification levels will be reduced to 5 (formerly 7), and each area’s 
classification will be determined based on the latest data. (Measures to mitigate drastic changes due to this revision 
will be taken.)
Transfer guarantee will be extended to 3 years.
The payment amount limit will be raised to 150,000 yen per month, and within this limit, express fares will be fully 
paid. Requirements to receive allowance covering Shinkansen fares will be relaxed.
Family allowance for spouses will be abolished and the amount of family allowance for children can be increased.
Upper limit of the diligence allowance for extremely excellent performers will be raised (to approx. three times the 
amount for average performers). Bonuses for specified fixed-term employees will be expanded.
Hours covered by the allowance for late-night work on weekdays for management staff will be extended.
Allowances paid to reappointed employees will be expanded (housing allowance, remote area work allowance, cold 
area allowance, etc.).

Salary

Area allowance

Commuter Allowance

Family Allowance
Bonus

Other Allowance

【Increase in initial salaries for new graduates 
(Initial salaries in Salary Schedule for Administrative Service (I))】

Comprehensive 
Service 

Examination 
(Univ. Grad.)

General 
Service 

Examination 
(Univ. Grad.)

General 
Service 

Examination 
(High School Grad.)M

onthly Salary

Before
Revision

After
Revision

200,700 yen 196,200 yen 166,600 yen

230,000 yen
(+29,300 yen)

220,000 yen
(+23,800 yen)

188,000 yen
(+21,400 yen)

284,800 yen 271,200 yen 232,800 yen
In the case of 
working at 
headquarters

［Reference］Model Remuneration
per Annum［After 2024 Recommendation］

■Update of Remuneration System

Increases are

~ Shift to a system that meets the needs of the times in response to the current key 
issues in human resource management~

【Salary system from Unit Chiefs to 
Division Directors/Office Directors at headquarters 

(Salary Schedule for Administrative Service (I))】 (Image)
Before Revision
After Revision

Grade 3 to Grade 7
Raise the bottom salary 
in each grade

Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9 Grade 10
(Grades)

Unit Chiefs to Assistant 
Directors 

at headquarters

Division Directors /
 Office Directors 
at headquarters

Grade 8 to Grade 10
•Eliminate overlap between grades
•Expand the range of pay increase in
  the case of grade increase
   Toward a salary system with 
emphasis on job responsibilities
→
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